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DEPARTMENT:	Planning and Regeneration
JOB TITLE:	Senior Planner (Strategy)
SALARY:			 Career Grade 8 to 9
 £44,013 - £53,610

What is the role?
To help shape the strategy and policy of the Council’s Local Plan. You will manage a workload that will assist in the preparation of planning policy, leading on the development and review of evidence, providing comprehensive and detailed guidance and policy advice to contribute to the production of the Local Plan. You will also contribute to other projects and workstreams within the Planning Strategy team, including liaising with other departments on planning matters, contributing to monitoring and reporting requirements, and responding to external consultations.
Specifically, you will:
· Understand the Corporate Vision and strategic aims of the Council and help develop appropriate responses to these within the planning strategy area of expertise. 
· Carry out work as part of the team to support the development of the Council’s Local Plan including taking the lead on specific topics and drafting policies, undertaking consultations in accordance with the Council’s Engagement Strategy and ensuring deadlines are met.
· Prepare reports and presentations for the Council’s Executive, relevant Advisory Panels and Member Working Groups.
· Liaise with Government departments and other authorities, statutory bodies, stakeholders and internal colleagues and other services as required. 
· Managing external consultants to deliver good quality evidence to support a sound plan.
· Positively represent the Council at Local Plan examinations and where necessary, planning appeal inquiries and hearings.
· Contribute to the wider work and projects of the Planning Strategy team including providing timely responses to consultations on planning policy matters, liaison with Development Management and contributing to other planning strategy responsibilities such as the Authority Monitoring Report.
· Keep up to date with national and local policies and community needs to ensure that the planning process can deliver the appropriate outputs and outcomes.
We are looking for someone with excellent written and verbal communications skills, and strong interpersonal skills to nurture strong relationships across the Council. You’ll need a creative and proactive approach to developing planning policy, and excellent organisational skills, with the ability to prioritise and manage workloads and undertake medium-term project/programme planning. 
You must have an enthusiasm for planning and be able to think strategically and creatively to deliver this emerging programme.

It is important to us that you have:  

· Demonstrable experience developing planning policies, guidance and strategies.
· Are either a qualified planner or have considerable experience in a relevant planning role.
· A good technical knowledge of planning legislation, policy and guidance, e.g. NPPF, PPG.
· Able to make sound decisions on policy direction, with support as required and to prepare reports on the matters that affect the planning of future development of the Borough.
· Good communication skills and are able to deal with customers, Members and colleagues in a helpful and polite manner. 
· Experience of writing reports and/or briefing papers for Members and Senior Officers. 
· Good IT skills and are proficient in a range of software programmes.
· A ‘can-do’ attitude, able to adapt to change positively, and pro-actively seek suitable solutions dealing with planning and development issues. 
· A full driving license.

Last Updated: July 2026
Our policy is to make adaptations for those who have substantial and long-term disabilities. If you need an adaptation to carry out any of the above, please let us know.

Career Grade Criteria

This is a Career Grade post (Grade 8–9). Appointment will be made at the appropriate grade based on qualifications, skills and experience. Progression to Grade 9 is subject to demonstrating the required knowledge, competence and ability to perform at the higher level.

Grade 8

· Qualified planner (or equivalent experience) eligible for RTPI membership.
· Experience of developing planning policies, guidance and strategies.
· Good knowledge of planning legislation and policy.
· Ability to prepare reports and make sound recommendations on planning matters.

Grade 9

· Qualified planner (or equivalent experience) eligible for RTPI membership.
· Significant experience leading planning policy projects and managing complex planning issues.
· Strong knowledge of planning legislation, policy and procedures.
· Experience of managing consultants and advising Members and stakeholders.

Progression to Grade 9 Postholders will be expected to demonstrate the ability to lead significant planning projects, work independently on complex policy matters, manage internal and external relationships effectively, and support the development of colleagues within the team.
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